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3. The Caveer Belection Report, on the other hand, is designed
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Lo The Career Selection Report is to be used in the following

manner: Ab the end of the first nine months of an individualis ene

Mlovment his immediate svpervisor malkes out the report in one cooy
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the suployee shouid be x"eéau*ed or terminated prior to foe oo
e year trial s Ef’“lbf’ period. The report is rorw: rded by he s
Head, torether with hie recommendation, te the Execubive Tirechor of
the CTA Selisction Reard and is thenceforth retained in the f1les of
e Selection Board.
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4. There is also sbttoched, as Tab B, ihe basic paper "o Sedestlon
of Permanent Caveer Statri” edited to veflect the chrnges divested by
the CTA Capresr Sorvise Boaxd at its i5th meebing on 19 Hovembeyr 1%53.
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%, Similar reports zre to be made in the same manner st bhe :n:i.
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